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SEMINAR LEADERS 

 

KEITH BRIGHAM is the Kent R. Hance Professor of Entrepreneurship at Texas 

Tech University where he is also the Director of the Center for Entrepreneurial 

and Family Business. He received his Ph.D. from the University of Colorado at 

Boulder. His research is focused primarily on entrepreneurship, entrepreneurial 

cognitions, temporal orientation, and family business. Keith’s research has been 

published in leading journals such as Journal of Business Venturing, 

Entrepreneurship: Theory and Practice, and Organizational Research Methods. 

The quality of this work has been recognized with several awards, notably the 

Family Firm Institute honored him with the Best Paper Award for Family Business 

Review (2009). He also serves on the review boards of Journal of Business 

Venturing, Entrepreneurship: Theory & Practice, and Strategic Entrepreneurship 

Journal as well as being an associate editor of Family Business Review. In addition 

to these academic positions, Keith is the co-owner and board member of 

CompRisk Management in Oklahoma City. 

 

KIM EDDLESTON is the Schulze Distinguished Professor of Entrepreneurship 

and the Montoni Research Fellow at the D’Amore-McKim School of Business, 

Northeastern University. She is also an Academic Scholar at Cornell 

University’s Smith Family Business Initiative. Kim’s research focuses on the 

interface of work and family, with a particular focus on women’s 

entrepreneurship and family businesses. She serves as an Associate Editor for 

the Journal of Business Venturing, Senior Editor for the Entrepreneur & 

Innovation Exchange, and Founding Editor of FamilyBusiness.org. Her 

research as been recognized with multiple awards and has published more 

than 60 articles in leading journals such as Academy of Management Journal, 

Strategic Management Journal, Journal of Applied Psychology, Journal of 

Management Studies, Journal of Business Venturing, and Journal of 

International Business Studies. In addition, she has had various levels of 

involvement with several of her family’s businesses, which are in the real 

estate, construction, business services, and hospitality industries. 

 

https://www.uvm.edu/business/family_enterprise_research_conference
https://www.depts.ttu.edu/rawlsbusiness/people/faculty/management/keith-brigham/index.php
http://www.depts.ttu.edu/rawlsbusiness/about/management/entrepreneurship.php
http://www.depts.ttu.edu/rawlsbusiness/about/management/entrepreneurship.php
https://damore-mckim.northeastern.edu/people/kimberly-a-eddleston/
https://www.johnson.cornell.edu/smith-family-business-initiative-at-cornell/
https://www.johnson.cornell.edu/smith-family-business-initiative-at-cornell/
eix.org
eix.org


NADINE KAMMERLANDER is the Chaired Professor of Family Business at 

WHU – Otto Beisheim School of Management. With a master’s in physics, her 

PhD is from the Otto-Friedrich-University of Bamberg. Prior to becoming a 

scholar, Nadine worked with McKinsey & Company advising several 

companies active in the semiconductor and automotive industry. Her 

research interests focus on innovation and governance as well as succession 

in family firms. Nadine is an associate editor of Family Business Review and 

serves on the editorial board of Entrepreneurship: Theory and Practice. Her 

research has appeared in several renowned journals such as Academy of 

Management Review, Academy of Management Journal, Entrepreneurship: 

Theory and Practice, and Journal of Business Venturing. In addition, this work 

has been honored with several awards for its applicability to practice, 

including Jürgen-Hauschildt Award for innovation management; Family Firm 

Institute Best Unpublished Paper Award; International Family Enterprise 

Research Academy (IFERA) Best Practice Contribution Award; and the 

Transeo Award for Best Paper on Business Transfer. 

 

ROLAND KIDWELL is the Desantis Distinguished Professor of Management 

and Entrepreneurship as well as the Chair of the Department of Management 

Programs and Director of the Adams Center for Entrepreneurship at Florida 

Atlantic University. He received his PhD from Louisiana State University. His 

research and publications are focused on human resource issues in family 

firms, franchise relationships, dysfunctional behavior at work, new ventures 

and economic development, and business ethics. With over 50 manuscripts, 

Roland’s research has been published in journals such as Academy of 

Management Review, Journal of Management, Journal of Business Venturing, 

Entrepreneurship: Theory & Practice, and Human Resource Management. As 

a leader in scholarship and practice, Roland has served Chair of the 

Management History division of the Academy of Management and his 

influence has extended beyond academic circles, holding business consulting 

certifications in family business and wealth advising. 

 

ISABELLE LE BRETON-MILLER is a Professor of Management and holds the Chair 

of Succession and Family Enterprise at HEC Montreal. She received her PhD from 

Imperial College, London after having served in senior resource management 

positions in several companies. Her research, teaching interests, and publications 

center on strategies, organization designs, governance structures and succession 

within family businesses. She has authored over 50 publications on family firms. 

Her book, a family business classic, with Danny Miller, Managing for the Long 

Run (Harvard Business School Press) has been translated into six languages. Since 

2016, she has been a member of the College of New Scholars, Artists and 

Scientists of the Royal Society of Canada. She consults with family businesses in 

the areas of strategy, governance and succession.  

https://www.whu.edu/en/faculty-research/entrepreneurship-and-innovation-group/chair-of-family-business/team/head-of-institute-and-chairholder/#c1353
https://business.fau.edu/faculty-research/faculty-profiles/profile/kidwellr.php
https://business.fau.edu/centers/adams-center/
http://chaireentreprisefamiliale.hec.ca/en/about/chairholder/
https://www.amazon.com/Managing-For-The-Long-Run/dp/1591394155
https://www.amazon.com/Managing-For-The-Long-Run/dp/1591394155


 

DANNY MILLER is a Research Professor of Strategic Management at HEC 

Montreal, and Director of HEC’s Center for Research on Organization, Strategy 

and Governance. He received his PhD from McGill University and has held 

visiting professorships at McGill University, Columbia University, and the 

University of Alberta. His areas of research interest are strategy, organization 

design, and family business. He has published nearly 200 articles and seven 

books and his works have been cited over 75,000 times. His impact on 

management practice is equally far-reaching. Honored by the Academy of 

Management for his world-class research, Danny is a Fellow of the Academy of 

Management, Family Firm Institute and the Strategic Management Society. He 

consults with international corporations and family businesses in the areas of 

strategy and organizational design.  

 

G. TYGE PAYNE is the Snyder Professor of Strategic Management at Texas 

Tech University. He received his PhD from Texas Tech University. His research 

examines strategic fit and interorganizational relations across multiple levels of 

analysis within various contexts, notably family firm contexts. He has published 

over 75 articles and books chapters. Honored for his world-class research, Tyge’s 

work on social capital was recognized by Thompson Reuters’ Web of Science 

with a Highly Cited Paper Award (2016) which placed it in the top 1% of works 

cited in the field of Economics & Business. His leadership within the academy has 

been far reaching, serving as the editor-in-chief of Family Business Review as well 

as on the editorial boards of several top journals (e.g., Entrepreneurship: Theory 

and Practice, Journal of Business Venturing, Journal of Management, and 

Strategic Entrepreneurship Journal). With numerous awards to his credit, Tyge 

has been elected a Fellow of the Southern Management Association. In addition, 

he actively consults with firms where he has served on several boards of 

directors. 

 

MARC VAN ESSEN is an Associate Professor in the Sonoco International 

Business Department and director of the undergraduate international 

business program at the University of South Carolina, and permanent visiting 

professor at EMLYON Business School, France. He received his PhD from 

Erasmus University and his research interest, in addition to family business, 

include entrepreneurship, comparative corporate governance, international 

business, and meta-analytic methods. Marc’s research has been published in 

leading journals, including Academy of Management Journal, Journal of 

International Business Studies, Journal of Management, and Organization 

Science. Notably, Marc’s scholarship has received several distinctions and 

awards, including the 2017 Family Firm Institute Best Unpublished Research 

Award, the Jürgen Hauschildt Best Paper Award (2015) in Innovation 

Management (VHB), and the 2012 APJM Best Paper Award. 

http://www.hec.ca/en/profs/danny.miller.html
http://osg.hec.ca/en/
http://osg.hec.ca/en/
https://www.depts.ttu.edu/rawlsbusiness/people/faculty/management/tyge-payne/
https://sc.edu/study/colleges_schools/moore/directory/van_essen.php

